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Our employees are the heart and soul of Tronox. Our technology and operational efficiency give us strong market presence in every
corner of the world, but our extraordinary people set us apart. Our team is the most culturally and geographically diverse in the
industry. Their deep expertise and talent are the foundation of our excellence.

Our Diversity & Inclusion vision for Tronox is an organization in which we lead and encourage a diverse workforce where each and
every one of our employees feels valued and respected. This vision is supported by strategic pillars, such as building an inclusive and
diverse workforce reflective of the communities we serve and maintaining our commitment to developing our diverse talent.

Tronox has always been a diverse organization, and we are proud of that. We want to renew our focus on inclusion because it's our
people who make this company great. We want everyone to be included and to feel included.

Our co-CEOQO’s have pledged to be visible leaders that prioritize diversity and inclusion into everything they and their leadership team
does: the way they work, speak, act and measure our success.

We will listen, learn and enhance based on the needs of the organization. We know what we must do to promote diversity and
inclusion and drive the initiatives to create workplaces where employees feel comfortable and safe having conversations about
diversity and inclusion.
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What is the Gender Pay Gap? About this Report
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Tronox’s Results:

Pay Quartiles show the ratio of male and female employees at Tronox split across 4 quartiles. Quartiles represent the hourly pay rates from lowest to
highest for all UK Tronox employees split into 4 equal sized groups, with the percentage of male and female employees in each quartile.

Pay Distribution by Quartile

Lower Middle

"’ 80.0% 20.0% "’ 93.3% 6.7%

Upper quartile

» N

Upper middle Lower quartile

.b’ 86.5% 13.5% ..’ 82.4% 17.6%

The ratio of male to female employees and the distribution of females across the four quartiles does have a bearing on the overall results. 58% of our female
employees are in the top two quartiles, indicating a good representation in more senior and professional positions however a much lower representation in the
lower two quartiles.
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Total Employee Population Split:

Male
85.5%

Female
14.5%

The Mean Pay Gap is the difference in the average hourly pay for female employees compared to male employees in the company.

The mean pay for female employees at Tronox is 9.3% h 19 her than that of male employees.
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The Median Pay Gap
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11.2% higher

Did you know? 14.9% lower
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is the difference between
the mean (average) value of bonuses for all male employees in the
organisation and the mean value of bonuses for all female employees,
expressed as a percentage.

All Tronox employees have the potential to be awarded an annual
bonus, as long as they meet the performance and qualifying period.

The mean bonus pay for female employees at Tronox is

than that of male employees.

The mean bonus pay gap is influenced by the high proportion of females
in professional roles at Tronox, who have the opportunity to achieve
higher bonus payments; which are linked to career levels.

is calculated in the same
way as the median pay gap however this time, for the value of bonuses.

The median bonus pay of female employees at Tronox is

than that of male employees.

The median bonus percentage reflects the higher proportion of male
employees in non-professional roles.
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“At Tronox, treating others fairly and with respect is one of our core values and it goes without
saying that this applies to all of our employees regardless of gender. Building an organisation
with diverse talented people that can make a positive difference is one of our key priorities. We
are aware that the proportion of females within our industry is low and we are committed in our
desire to enhancing our diversity. Tronox continues to actively encourage, support and develop
our female employees whilst also looking at ways in which we can inspire young women to
pursue a career in our industry. We are particularly proud that our 2023 intake of apprentices
had a 50/50 gender split, for the first time.”




